Interrupting Bias B

INTERRUPTING
UNCONSCIOUS/
UNCHALLENGED
BIAS

The workshop gives participants an
overview of EEDIB (Equity, Equality,
Diversity, Inclusion, and Belonging)
with a focus on the ‘what’, ‘why’ and
‘how’ of unconscious and unchallenged
bias.

We will examine how to undercut the
influence of this form of bias on
workplace practices inside and outside
your organisation; from recruitment
and retention, comms & marketing,
service design, supply chains and
contracts to team relationships .
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The session will share a practical framework to
help question and interrupt bias and tackle
micro-behaviours and discuss the importance
of personal responsibility and how it affects
team and organisation cultures.

The facilitation allows for a safe space to
reflect on organisation practices, past and
present, understand the impact on the
business and people, and potentially open a
thought process to explore what can be done
to change personal and workplace practices to
embed your equality, equity, diversity,
inclusion and belonging (EEDIB) strategy as a
core thread in all policies and practices.

DELIVERED AS A 2.5HR INTERACTIVE WORKSHOP, ONLINE
OR FACE TO FACE
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